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Bharatiya Reserve Bank Note Mudran Private Limited

F1fE FHrafad, ST -560029
Corporate Office, Bengaluru — 560 029

Staff — Senior Officers - Hiring retired senior officer of BRBNMPL /
SPMCIL on contractual basis as Advisor

Reserve Bank of India is setting up an Adversarial Testing Facility and state-of-
the-art Currency Research & Development Centre at Mysuru which will be
undertaking research and development activities related to currency design and
security features. The work for setting up the facilities has been assigned to
Bharatiya Reserve Bank Note Mudran (P) Limited (BRBNMPL). This work has to
be done in a time bound manner. The Foundation stone for CRDC has been laid
on 22nd July 2022. To take this challenging job forward, BRBNMPL invites
applications from Senior officers who have retired from the service of BRBNMPL
as Dy. General Manager or above or have retired from the service of SPMCIL as
Additional General Manager or above for the post outlined below:
1. Name of the Post offered: Advisor (One Position)
Equivalent to Grade : Deputy General Manager in BRBNMPL
Place of posting: Mysuru

Nature of posting: Contractual

Term: One year purely on temporary and contractual basis and, extendable
further one year at a time, subject to satisfactory performance, up to two
more years again on contractual basis at the discretion of the Company. The
performance of the recruited retired officers will be periodically reviewed i.e.
at half-yearly intervals and in case of unsatisfactory performance/conduct,
BRBNMPL shall reserve the right to terminate the contract forthwith.
BRBNMPL's decision in such matters shall be final and no further
correspondence shall be entertained.
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6. Job requirement in brief: The Advisor shall be mainly responsible for the

following:

i) She / he should have a positive and collaborative style that motivates and
inspires performance and excellence;
i) To guide, train and monitor the team entrusted with development of designs

of Bank Notes.;



iii) Undertake work in co-ordination with BRBNMPL/RBI for setting up Adversarial

Testing Facility and Currency Research Centre at Mysuru; to emulate

adversaries and leverage the best offensive and defensive aspects of validation

efficacy and counterfeit deterrence of banknotes and security features.

iv) Coordinate with senior management team to evaluate the above projects

efficiently

v) Train and develop officers in the above functions

vi) Additionally, providing support to Learning and Development Centre imparting

expertise;

vii)Any other job, that will be assigned by the Competent Authority as per

organisational necessity.

7. Eligibility criteria-
A. General:

The retired officer should not be more than 63 years of age on the date
of declaration of vacancy through this notification.

ii. The retired officer should have relevant work experience of not less than

3 years in handling the particular job for which she/ he is applying.

iii. The retired officer should be having requisite expertise and must be

meeting specific professional experience, if any, as specified by BRBNMPL
against point 7B below.

iv. The retired officer should be in reasonably good health to discharge her/his

duties effectively.

v. The retired officer should be willing to work at the place of posting for the

entire duration of the contract.

vi.The retired officer should not have any disciplinary proceedings pending
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against her / him in BRBNMPL / SPMCIL or in a court of law as on the date
of applying.

i. The retired officer must either not be in another job in any capacity as

on the date of applying or should furnish an employer's certificate to the
effect that, if selected, she / he would be released to take up contractual
employment with BRBNMPL within one calendar month of the date of the
offer.

B. Specific to the post:

i
ii.
iii.
iv.
V.

Knowledge of security features of Bank Notes

Understanding of research relating to currency

Prior experience of Designing of Bank notes and developing design features
Counterfeit note detection and analysis

Training and Development



8. Remuneration: A lump sum amount of Rs. 1.52 lakh per month plus
accommodation for posts equivalent to Dy. General Manager grade in BRBNMPL.
9. Other applicable allowances & benefits: TA/HA, Mobile Phone Facility and

Sodexo facility as per rules of the Company as applicable to Dy. General Manager
grade in BRBNMPL. She / he will be provided with a laptop for official use.
10. Application closing date: September 21, 2022.

Applications may be forwarded within the timelines prescribed at
recruitment@brbnmpl.co.in only through the email and should mention the
following details:

a. Name of the applicant:

b. BRBNMPL / SPMCIL Employee No:

c. Date of birth:
d. Date of retirement from BRBNMPL / SPMCIL:

e. Mode of retirement (Regular / VRS):

f. Grade and Department from which retired:
g. Educational Qualification
h. Other Qualifications / skills, if any, in support of candidature:

= Relevant work experience prior to retirement and duration thereof:

Date From Date to Job Profile Number of years of
(Please separately | experience in each
specify the role viz., role prior to

Designing of Bank notes, | retirement
developing design
features and knowledge
of security features of
Bank Notes, Counterfeit
note detection, Training
and Development

Total number of years and months




i. Whether having any experience / training etc., on Adversarial Testing
Facility

Yes / No

Please enclose your self-appraisal (in brief) giving reasons for being suitable to the post

j. If employed currently, full details thereof and certificate (as mentioned at
7A(vii) above):

Contact details:

Email ID :

DECLARATION

I hereby declare that all statements made by me in this application are true,

complete and correct to the best of my knowledge and belief.

Place:

Date: (Signature of the candidate)

Based on applications received, BRBNMPL shall shortlist candidates for interview
and call them for the same after giving due notice. It would not be possible to
entertain requests for change in date / time / venue of interview.

11. HOW TO APPLY

Those who satisfy the aforesaid eligibility criteria may send their applications within the
timelines prescribed at recruitment@brbnmpl.co.in only through the email, on or
before September 21, 2022.

12. IMPORTANT GENERAL INSTRUCTIONS

i) All correspondence with the applicant as regards the above job offer would
be through his / her email ID only. Applicants are, therefore, advised to check
their mail regularly and ensure that the mailbox has adequate available space
to receive fresh mails. BRBNMPL accepts no responsibility for non-delivery of
any communication sent by it to the applicant for any reason whatsoever.



i) Incomplete applications and / or applications received after the due date shall
not be entertained.

iii) Meeting the eligibility norms is a necessary but not sufficient condition for
selection and BRBNMPL reserves the right to exercise due discretion in the
matter which includes rejecting all applications without assigning any reason.
The short-listed candidate may have to appear before a Search Committee
for interaction at short notice.

iv) Decision of BRBNMPL regarding selection of retired officers for a particular
post shall be final. No further correspondence in this regard shall be
entertained.

V) Retired officers engaged as part of this scheme would be required to execute
an undertaking on Confidentiality and also enter into a Service Level
Agreement (SLA) with BRBNMPL.

vi) The SLA includes a clause to the effect that either party can end the
engagement after giving notice of one calendar month in writing.
Notwithstanding the same, in case of non-observance of any of the conditions
outlined in the non-disclosure agreement or in the SLA, BRBNMPL shall
reserve the right to terminate the contract forthwith. Its decision in such
matters shall be final and no further correspondence shall be entertained.

vii)  As mentioned above, the contractual hiring for this post is for one year and
further extension one year at a time, up to two more years on contractual
basis at the discretion of the Company, subject to satisfactory performance.
The performance of the recruited retired officer will be periodically reviewed
i.e. at half-yearly intervals and in case of unsatisfactory performance/conduct,
BRBNMPL shall reserve the right to terminate the contract forthwith.
BRBNMPL's decision in such matters shall be final and no further
correspondence shall be entertained.



